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Job title:  	Teacher – Post Primary Art & Design with Moving Image Arts (Permanent) 
Post Reference: 		AR/FTP/0324

JOB DESCRIPTION
Reports to: Principal
The successful applicant will be expected to attend the 5 staff development days in August 2024. 

PROFESSIONAL DUTIES OF A TEACHER
TEACHERS’ (TERMS AND CONDITIONS OF EMPLOYMENT) REGULATIONS 
(NORTHERN IRELAND) 1987
Schedule 3
Regulation 5


1) Exercise of general professional duties
A teacher who is not a principal shall carry out the professional duties of a teacher as circumstances may require:- 
(a) if he/she is employed as a teacher in a school under the reasonable direction of the principal of that school;
(b) if he/she is employed by a board on terms under which he is not assigned to any one school, under the reasonable direction of that board and of the principal of any school in which he/she may for the time being be required to work as a teacher.
 
2) Exercise of particular duties
 
(a) A teacher employed (other than a principal) in a school shall perform, in accordance with any directions which may be reasonably given to him/her by the principal from time to time, such particular duties as may reasonably be assigned to him/her.
 
(b) A teacher to whom paragraph 1(b) refers shall perform, in accordance with any direction which may reasonably be given to him/her from time to time by the board or by the principal of any school in which he/she may for the time being be required to work as a teacher, such particular duties as may reasonably be assigned to him/her.
 
Purpose of Post
To plan and teach Art and Design at Key Stage Three, GCSE and A Level, including Moving Image Arts, to pupils in Sperrin Integrated College and help achieve the aims of the school by effectively planning, teaching and evaluating the development and promotion of Technology and Design.  

1. Planning 
 
1.1 Manage, plan and teach Art and Design to a range of pupils.   
1.2 Teaching, according to their educational needs, the pupils assigned to him/her, including the setting and marking of work to be carried out by the pupils in school and elsewhere; 
1.3 Assessing, recording and reporting on the development, progress and attainment of pupils. 
 1.4 Managing relevant resources under the direction of the Head of Department. This will involve collaborative writing of Plans for Learning. 
 
2. General 
 
2.1 Promoting the general progress and well-being of individual pupils and of any class or group of pupils assigned to him/her; 
2.2 Providing advice and guidance to pupils on educational and social matters and on their further education and future careers including information about sources of more expert advice on specific questions, making relevant records and reports; 
2.3 Making records of and reports on the personal and social needs of pupils except in instances where to do so might be regarded as compromising a teacher’s own position; 
2.4 Communicating and consulting with the parents of pupils; 
2.5 Communicating and co-operating with such persons or bodies outside the school as may be approved by the employing authority and the Board of Governors; 
2.6 Participating in meetings arranged for any of the purposes described above;
2.7 Undertake supervisory duties, rotas, etc. (as requested by the school);
2.8 Attending and contributing to departmental and other meetings as required;
2.9 Organising at least once per year, an extra curricular activity programme. Such as a subject related club, competitions or any other activity related to widening pupil experience beyond the classroom at Sperrin College.   
 
3. Assessment/Reporting 
 
3.1 Providing or contributing to oral and written assessments, reports and references relating to individual pupils and groups of pupils except in instances where to do so might be regarded as compromising a teacher’s own position;
3.2 Assessing and monitoring pupil progress through classwork, homework and examinations and to implement statutory assessments and recording internally and externally. 
 
4. Staff Development/Professional Development 
 
4.1 Participating, if required, in any scheme of staff development and performance review; 
 
4.2 (a) Reviewing from time to time his/her methods of teaching and programmes of work; 
 (b) Participating in arrangements for his/her further training and professional development as a teacher. 
 
4.3 Advising and co-operating with the Principal and other teachers (or any one or more of them) on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements.
 
5. Discipline/Health and Safety 
 
5.1 Maintaining good order and discipline among pupils in accordance with Sperrin College’s policies and safeguarding their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere; 
5.2 Participating in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements. 
 
6. Public Examinations 
 
Participating in arrangements for preparing pupils for public examinations and in assessing pupils for the purposes of such examinations; recording and reporting such assessments; and participating in arrangements for pupils’ presentation for and supervision during such examination. 
 
7. Review and Development of Management Activities/Administration 
 
7.1 (a) Contributing to the selection for appointment and professional development of other teachers, including the induction and assessment of probationary teachers as directed; 
 
(b) Co-ordinating or managing the work of other teachers as directed; 
 
(c) Taking such part as may be required of him/her in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school as directed; 
 
7.2 (a) Participating in administrative and organisational tasks related to such duties as described above, including the management or supervision of persons providing support for the teachers in the school and the ordering and allocation of equipment and materials, as directed;  
 
(b) Subject to the provisions of Article 22 of the Order, attending assemblies; 
 
(c) Registering the attendance of pupils and supervising pupils, whether these duties are to be performed before, during or after school sessions. 
 
8. Number of days/Hours of work 
 
8.1 (a) A full-time teacher, other than a teacher employed in a  residential establishment, shall be available for work on 195  days in any year of which not more than 190 days  should involve teaching children in a classroom situation; 
 
(b) A teacher, other than a teacher employed in a residential establishment, shall be available to perform such  duties at such times and such places as may reasonably be specified by the Principal, or where he/she is employed by a Board on terms  under which he/she is not assigned to any one school by the Board or the Principal of any school in which he/she may for the time being be required to work as a teacher, for 1,265 hours in any year exclusive of time spent off school premises in preparing and marking lessons and time spent travelling to and from the place of work; 
 
(c) A teacher may not be required to teach as distinct from supervise children in a classroom situation for more than 25 hours in any week in a primary or special school  and 23.5 hours in any week in a secondary school; 
 
(d) Unless employed under a separate contract as a mid-day supervisor, a teacher shall not be required to undertake mid-day supervision;
 
(e) All teachers shall be required to have a break of at least 30 minutes between the hours of 12 noon and 2.00 pm;
 
(f) For the purposes of this paragraph, a ‘year’ means a period of 12 months commencing on 31st July and a ‘week’ means a period of 7 days commencing on a Sunday.
 
 
9. Staff cover 
 
9.1 Supervising and teaching any pupils whose teacher is not available provided that: 
 
(a) In schools with an average daily enrolment of 222 or less, a teacher other than a supply teacher shall not be required to provide such cover:
 
(b) In schools with an average daily enrolment greater than 222 pupils a teacher other than a supply teacher shall not be required to provide such cover after the second day on which a teacher, is absent or otherwise not available, or from the first day if the fact that the teacher would be absent or otherwise not available for a period exceeding 2 days was known to and agreed by the employing authority in advance.
 

This job description will be subject to review in light of changing circumstances and is not intended to be rigid and inflexible, but should be regarded as providing guidelines within which the individual works. Other duties of a similar nature and appropriate to the grade may be assigned from time to time.
 
In accordance with Section 75 of the Northern Ireland Act (1998), the post-holder is expected to promote good relations, equality of opportunity and pay due regard for equality legislation at all times.


















PERSON SPECIFICATION
Please note, you should clearly demonstrate on your application form, how and to what expect you meet the criteria given. Failure to do so may result in you not being shortlisted. You should clearly demonstrate this for both the essential and desirable criteria. 
The selection panel reserve the right to apply any desirable criteria at shortlisting. 

Essential Criteria
	Factor
	Essential Criteria

	
QUALIIFICATIONS/ TRAINING


	 Qualified Teacher. Registered at the GTCNI by 31st August 2024.

 A degree in Art or a degree in a related Art discipline (2.2). 


	

SKILLS
	· Excellent communication and interpersonal skills.
· Excellent organisation and planning skills. 
· Effective skills to work collaboratively as part of a highly dynamic team.
· Personal leadership skills.
· Excellent time management skills.
· Excellent ICT skills used effectively to advance teaching and learning.
· Ability to use initiative, solve problems and be flexible.
· Ability to plan and deliver highly effective lessons and deliver high academic outcomes for pupils.
· Ability to motivate and support pupil learning.
· Ability to share effective practice in teaching and learning with colleagues.


	

EXPERIENCE/ KNOWLEDGE
	· Experience of teaching Art and Design. 
· Experience of delivering GCSE Art and Design.  
· Experience of delivering a CCEA Moving Image Arts qualification at either GCSE of A’Level. 
· Demonstrable current knowledge of the subject area in Key Stage 3 and Key Stage 4.
· Demonstrable knowledge and understanding of the Northern Ireland Curriculum.
· Demonstrable and current knowledge on pedagogical practice.
· Demonstrable and current knowledge of assessment and feedback processes, effective for raising standards.       

	

PERSONAL QUALITIES 
	 Flexible approach. 
 Self-motivated.
 Child centred.
 Commitment to successfully achieving positive outcomes in the post applied for.
 Commitment to and an understanding of the principles and aims of Integrated Education.





Desirable Criteria
	Factor
	Essential Criteria

	

SKILLS
	· Ability to work collaboratively to promote positive relationships with pupils, colleagues, parents and the wider community. 


	

EXPERIENCE/ KNOWLEDGE
	 Experience of contributing to a related extracurricular/ related after School activity.
 Evidence of successful learning outcomes.
 Experience of using a range of effective classroom approaches to provide support and challenge for all pupils.  
 Experience of monitoring pupil progress, performance, target setting and intervention. 



DISCLOSURE OF CRIMINAL BACKGROUND
Posts involving working with children and young people in educational establishments are subject to the provisions of the Safeguarding Vulnerable Groups (NI) Order 2007. In the event you are recommended for appointment to this post, you will be required to undertake an Enhanced Disclosure of Criminal Background. 










APPLICANT GUIDANCE NOTES
PERSONAL DETAILS

1. CVs and Additional Information
Candidates must not submit CVs or testimonials.
All relevant information must be contained within the standard application form. No additional information will be considered.

2. Qualified Teacher Status/GTCNI

Candidates for Principal, Vice Principal and Teaching Posts should ensure they have indicated if they have been granted qualified status by the Department of Education and are registered with the General Teaching Council for N Ireland (GTCNI).

3. Disability
As an Equal Opportunity Employer, the Board of Governors welcomes applications from people with disabilities.  The College will endeavour to make reasonable adjustments to policies and the physical environment to accommodate the employment of a person with a disability.

Under the Disability Discrimination (NI) Act (1995 (as amended) a disabled person is defined as a person with “a physical or mental impairment which has a substantial or long-term adverse effect on their ability to carry out normal day to day activities.”
If you have a disability which means that you require special arrangements for interview, please contact the school to arrange details.

4. Attendance for Interview

If a candidate fails to present him or herself for interview, it will be deemed that they have withdrawn from the selection process.  Interviews will not be rescheduled to facilitate candidates who are unable to attend on the agreed interviewing date by the selection panel.

Candidates who are short listed will be required to bring to interview documentary proof of qualifications, photographic ID, birth certificate and or marriage certificate.

Sperrin College do not provide feedback on interviews or application to any unsuccessful candidate.

5. Eligibility to work in the UK
All applicants should ensure that they are free to remain in and take up employment in the UK.  If you are successful in your application for this post, you will be required to provide supporting documentation (if required).


     EDUCATION AND TRAINING

6. Recording Qualifications

When recording qualifications please ensure that you give full and accurate details of the title and level of qualification, the examining body and grade obtained.  Please clearly state the month and year in which qualifications were obtained.  If you are currently studying for, or have a qualification pending, please distinguish this clearly from completed qualifications.

EMPLOYMENT
	
7. Present/Last Employer/School
If your present or last employment was in a school, please specify the name and address of the school rather than the Board under which you are/were employed.

8. Post(s) Held
If you held more than one post with your current/last employer, please give details of each post, including dates.

9. Salary details
Please ensure that you give full salary details for all posts held.
For Principal, Vice Principal and Teaching posts, please state your salary value and salary point and indicate if you are currently or have previously been in receipt of any Additional Allowances (Responsibility Points, Management Allowances, Special Needs Allowances or Recruitment and Retention Allowances).

10. Present/Previous Employment Details
Please give full details of your paid employment experience to date including the name and address of the employer, the dates of employment, job title, duties of the post and rate of pay.  Voluntary experience should not be included in the section.  Applicants must ensure that dates are correct, and that the information is provided in date order starting with the most recent first.

Applicants must provide an explanation for gaps in employment history.  Applicants for posts in regulated positions i.e., posts involving work in educational institutions or involving access to children/young people, may be required to explain gaps in their employment history during the interview process.

Candidates who have been employed in casual/irregular patterns of work (e.g., substitute teaching) should ensure they provide comprehensive details of employment dates and patterns of work.

11. Child Protection
Posts which require people to work in educational institutions or in posts where there is access to children/young people are deems to be regulated positions and are therefore subject to the provisions of the Safeguarding Vulnerable Groups (NI) Order 2007.  In line with our Child Protection Procedures for all posts, the College will carry out a pre-employment Disclosure vetting check on successful applicants through ACCESS NI.  Successful candidates are required to pay £33 to Access NI for an Enhanced Disclosure of Criminal Record Certificate.

12. Relevant Experience, Knowledge and Skills
To enable the Selection Panel to assess your eligibility for consideration, you must ensure that you provide enough detailed information to demonstrate your suitability for this post.  Please refer to the criteria stated in the job details when outlining the relevance of your experience, knowledge, and skills.

13. References
You are required to provide details of two persons to whom reference may be made regarding your suitability for appointment.  For regulated positions, i.e., posts involving work in educational institutions or access to children or young people, at least one of your referees should be a present or previous employer/teacher tutor, who can comment on your suitability to work with children/young people.  Your referees cannot be related to you or a member of the selection panel for this post or members of the Board of Governors of the school to which the application is being made.  Prior consent of referees must be obtained.  It should be noted that appointment to regulated positions will be conditional on receipt of satisfactory references. 

14. Canvassing
Canvassing means contact or communication at any time in any manner (direct, indirect, oral, or written, specific, or general) with a Member of the Board of Governors/Appointments Panel involved in the recruitment of the post for which you are applying which could be deemed or perceived to be for the purpose of advancing your application.  This includes consent to any manner or form of canvassing being carried out on behalf of an applicant.  Any applicant who is found to have approached a panel member for a post with a view to seeking favourable treatment will be disqualified.  The Principal/Bursar may be contacted about the post.

GENERAL NOTES
 
15. All posts are exempt from the provisions of the Rehabilitation of Offenders Order 1978.  Accordingly, the College will carry out a criminal check with ACCESS NI on prospective appointees for all posts and candidates must reveal all convictions/cautions and bind overs.  Appointment to such posts will be subject to a satisfactory criminal record check.

16. The prescribed conditions regarding experience and qualification will be investigated strictly but there is no guarantee that the eligibility of every applicant will be investigated before interviews are held.  You should, therefore, satisfy yourself of your eligibility before returning your application form.  You are successful, detailed enquiries will be made into your eligibility for the post.

17. Candidates who are subject to immigration control should ensure that they hold a permit to work in the UK.

18. Regardless of the number of times you have completed a questionnaire, either as a previous employee or previous applicant an equal opportunities questionnaire must be completed, in full, and retuned in a separate envelope with each application.
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